The passage of the Affordable Health Care Act (which is actually two separate pieces of legislation) has understandably prompted much concern and just as much discussion.  While several important features do not take effect until 2014 (and, depending on Congress, may not take effect at all), some provisions are of current relevance to you and your employer.  A few of these are set out below.
Small employers with fewer than 25 employees earning an average annual wage that is less than $50,000 will now be eligible for a tax credit for employer-provided health coverage. If the employer contributes at least 50% of the premium, the tax credit will be up to 35% of the employer's contribution.
Dependent children are now allowed to stay on their parents’ policy until age 26.  In addition, insurance companies are now barred from denying coverage for pre-existing conditions in children.  Some companies even have such riders with respect to adults.
As of October 2010, health care plans must provide preventative care, including includes both preventative medical visits and procedures.  Health care plans are prohibited from requiring employees to share in the cost, even by co-pays.
[bookmark: _GoBack]
	[I would suggest a form sentence or two stating (i) that this topic will be discussed at on April 26, and/or that general questions on this topic can be sent to  the Legal Corner website.]

